THE ETHICAL CODE OF S.P.J.L.M.

Approved by the General Assembly, February the 4th, 2007
Introduction


By redacting and discussing the present Ethical Code, S.P.J.L.M. answers the following provisions formulated by The European Association of Psychotherapy (EAP):


In exercising the therapeutical profession all members of EAP national associations, EAP member associations, as well as EAP individual members accept that practicing psychotherapy implies responsibility in the relations with their own persons, their psychotherapeutical duties as well as with the clients that have committed themselves to a professional psychotherapist with whom they entered a special relationship.


EAP member organizations are responsible for their concern towards ethical problems. This stands for the instructors, members and students of these organizations.


Specialty ethical guidebooks serve at:

· protecting patients/clients from unethical appliance of psychotherapy by all these psychotherapists and instructor members;

· designating standards for its members;

· as fundament for coping with complaints.

EAP member institutions are compelled to develop their own ethical guides, compatible with EAP guides.

Objectives


The Ethical Code’s objective is constituted by defining general principles and professional conduct standards applied by psychodramatists in their work. It also aims to inform and protect the members of the society that call on the services of S.P.J.L.M. members.

Applicability


The Ethical Code applies to all S.P.J.L.M. members, regardless of actual form of their quality as members or of offices held within S.P.J.L.M.
Chapter 1

RESPONSIBILITY TOWARDS CLIENTS


General provisions: All psychotherapists are expected to aim in their activity elimination of suffering and promotion of the state of good for their clients. Psychotherapists must sustain efforts in order to use their abilities and competencies in 
the best interest of their clients without prejudicing them. They also must activate in the conditions of acknowledging the value and dignity of every human being (UKCP). 

1.1. S.P.J.L.M. members do not discriminate between clients and do not reject anybody in according professional assistance on criteria regarding race, ethnicity, gender, religion, sexual orientation, political preferences or party membership.

1.2. S.P.J.L.M. members are aware of the influential position they have towards their clients and avoid all forms of exploiting the trust and dependency of these persons. Thus they will sustain efforts in order to avoid dual relations with the clients that risk to negatively affect the professional judgement or that contribute to enhancement of exploitation risk. Examples of dual relations includes – without limiting only to these situations – business relationships or intimate relationships. Such situations should happen, they must be first discussed in supervision, and, if the premises that such a relationship might develop are confirmed, the therapy, training or supervision of the client must be canceled and the client must be directed to another professional. Sexual relationships with the clients are forbidden during the therapy, supervision, or training process as well as over a period of two years after the treatment, supervision, formation ended. Psychodramatists will not accept in the training and supervision process people who have been their patients for the previous two years.
1.3. S.P.J.L.M. members do not use professional relations with the clients to gain personal advantages.

1.4. S.P.J.L.M. members respect the right of the clients to make decisions and help them understand the consequences of their decisions. They emphasize unequivocally the fact that the responsibility for the consequences of the decision belongs to the client.

1.5. S.P.J.L.M. members maintain the therapeutical relationship as long as it is obviously benefic for the client.

1.6.      In the situation in which, out of objective reasons, the members are unable to assist the persons that ask for their service, they should offer them support in order to find the desired professional assistance. The psychodrama psychotherapists, trainers and supervisors are responsible of informing the clients, trainees or supervisees they work with when their functionality is affected for various reasons (personal or health reasons) and to ensure them that they took the necessary measures.
1.7. S.P.J.L.M. members do not abandon or neglect clients that are under treatment without previously providing them with the fitted continuation of the treatment.

1.8. S.P.J.L.M. members will not make audio/video recordings of the sessions, respectively will not allow a third party to assist at them, without prior request of the written approval of the client/clients.

Chapter 2

CONFIDENTIALITY

General provisions: Psychotherapists in general and psychodramatists in particular find themselves in a privileged position as related to access to information regarding intimate life and professional activity of their clients and of the important persons in their lives. Taking into consideration the fact that disclosure of such information is made for the purpose of allowing the therapeutical process to develop, the members have the obligation to treat them with the strictest confidentiality. Any deviation from this requirement can affect not only the personal interests of the client, but it inevitably affects the credibility of the psychotherapeutical activity and thus S.P.J.L.M. interests. Members leading groups must make sure of the fact that the rule of confidentiality is respected not only by the leader, but also by every member of the group.

2.1. S.P.J.L.M. members can reveal confidential information obtained from their clients only in the following situations:

a. when the laws of the country require this;

b. when by their disclosure an immediate and evident danger can be eliminated, one that threatens one ore more persons;

c. when the member appears as defendant in a civil case, a penal case or a disciplinary action in relation with the therapeutical process;

d. when the written approval of the implied person/persons is obtained, in order that the information communicated by him/her/them to be disclosed in a well defined context.

2.2. S.P.J.L.M. members can use materials referring to their clients in redacting of articles ready for publishing or for public presentation (in conferences, courses, etc.) only provided that they made sure that the identity of the client/clients is protected and that their confidentiality is ensured.

2.3. S.P.J.L.M. members keep all documents and materials referring to their clients in conditions that can provide their confidentiality.

2.4. The supervisor is entitled to recommend therapy to the supervisee during his training process, when he considers it necessary.

Chapter 3

PROFESSIONAL COMPETENCY AND INTEGRITY

General provisions: S.P.J.L.M. understands to protect the interests of all its members as well as the interests of the persons that take advantage of the services S.P.J.L.M. has to offer, by establishing the highest standards of professional competency and moral probity. S.P.J.L.M. members understand that any deviation from the acting laws of Romania or from the social regulations affect the organization as a whole, and are aware of the fact that by becoming S.P.J.L.M. members they must assimilate the standards promoted by S.P.J.L.M. in the field of professional competency and integrity.

3.1. Is considered to be in violation with the provisions of this Ethical Code and is liable to sanctions up to exclusion the S.P.J.L.M. a member that:

a. is convicted for a penal crime;

b. arrogates competencies, qualifications or offices that he/she does not possess;

c. is sanctioned or excluded from other professional associations for disciplinary reasons;

d. is sanctioned through suspension of the right of practice or of the psychotherapist certificate by the accredited instances;

e. becomes incapable to practice psychotherapy due to substances abuse or health condition (physical or mental);

f. refuses to cooperate with S.P.J.L.M. or with its Ethics Committee in the instance in which a complaint at his/her address is received or when a deviation from the S.P.J.L.M. ethical provisions or from the legal acting provision is recorded.

3.2. S.P.J.L.M. members are required to call for specialty assistance in solving those problems or personal conflicts that can negatively influence their clinical judgement or performances in psychotherapeutical activity.

3.3. S.P.J.L.M. members commit themselves to insure the highest professional standards for all activities carried out as therapists, trainers, supervisors or researchers.

3.4. S.P.J.L.M. members remain open and receptive towards theoretical and methodological processes in psychodrama, psychotherapy and related fields.

3.5. S.P.J.L.M. members will avoid engagement in harassing or exploiting of any nature of the clients, students, persons that are in training, supervision, subordinates, of colleagues, experiment subjects, respectively of persons involved in complaints that refer to ethical behavior or in their investigation.

3.6. S.P.J.L.M. members will refrain from diagnosing or treating problems that are beyond the certified competencies they possess, respectively from any comments related to these.

3.7. S.P.J.L.M. members will sustain efforts to prevent distorting or abusive use of their clinical reports or of the data provided by their research activity.

3.8. S.P.J.L.M. members are aware of their capacity to influence and change others’ lives and thus they engage themselves to manifest extreme caution in formulating professional recommendations and public statements.

Chapter 4

PROFESSIONAL SOLIDARITY AND RESPONSIBILITY TOWARDS THE PROFESSION

General provisions: S.P.J.L.M. members respect the competency, training, rights and responsibilities of the psychodramatist and psychotherapist colleagues, understanding that only through guild solidarity can they ensure credibility and respectability of the profession in the eyes of the clients, of professionals from other fields of health care and of public opinion. They will also participate in actions that contribute to promoting the objectives of the profession.

4.1. S.P.J.L.M. members will safeguard the standards of the society in any form of professional activity. They represent S.P.J.L.M. both at the office and in private practice, or within services provided on a contractual base.

4.2. S.P.J.L.M. members will be open minded and accessible towards the clients, students, participants in training programs, communities and public opinion and will do their best to fight incompetence and myths that prejudice the credibility of psychodramatic and psychotherapeutic activity.

4.3. S.P.J.L.M. members will adopt in any public situation a behavior worthy of the standards of the society, restraining themselves from any form of depreciative and non-collegial comments towards psychodramatist and psychotherapist colleagues. A special accent will be stressed within training programs upon cultivating collegial values and attitudes they reflect on psychodramatists in training.

4.4. S.P.J.L.M. members acknowledge that psychotherapy can be practiced on the basis of very different conceptual and methodological frames. They are opened to constructive and critical exchange of opinions and experiences with other schools and orientations, respecting the theoretical concepts, the competencies and the persons that represent them. They will avoid creating an advantage of any kind by depreciating other orientations. Their conduct will be guided by professional loyalty, by tolerance and cooperation, understanding that they represent the psychotherapy profession and community, all together.

4.5. S.P.J.L.M. members are interested that the public opinion is informed of the specificity, realizations/results, application possibilities and legal frames of psychodrama and psychotherapy. Thus, they will take advantage of any opportunity to contribute to reaching this objective, either on personal level or by informing S.P.J.L.M. about the opportunity to present to the public opinion aspects related to psychodramatical and psychotherapeutical activity.

4.6. S.P.J.L.M. members will bring their contribution towards creating an adequate legislation for psychodramatical and psychotherapeutical activity regulation, and for promoting professional interests, supporting any step taken in this direction by the colleagues, professional associations or by the legislative institutions.

Chapter 5

CONDITIONS FOR PSYCHODRAMATICAL AND PROFESSIONAL PRACTICE

General provisions: No form of psychodrama or psychotherapy popularization in the form of publicity or specialty publications can equal the impact manifested upon the image of the therapist, the method of practice or the professional association he/she belongs to, but the quality and conditions of practice. S.P.J.L.M. members are aware of the fact that, while competent practice developed in an adequate frame ensures credibility and respect for themselves as well as for S.P.J.L.M., deficient organizing of practice risks to put in a bad light not only the guilty person but also the psychodramatist and psychotherapist colleagues.

5.1. The psychodramatical activity develops in a contractual frame that defines precisely the rights and obligations of the parts. S.P.J.L.M. will elaborate models of contracts that can be adapted to the necessities.

5.2. S.P.J.L.M. members will respect the contracts with their clients under any circumstances.

5.3. The psychodramatic group leaders have the obligation to provide the members with any requested information regarding the specificity of the method, its indications and counter-indications, its efficiency, documented through rigorous research. Both psychodrama and psychotherapy can only be practiced in the conditions of respecting the right of the clients to informed consent.

5.4. S.P.J.L.M. members will sustain efforts to ensure the adequate material conditions for the professional activities they develop. Working conditions in the psychodramatical or therapeutical work that may affect the health of the clients, that impede the undisturbed activity development or that don’t provide enough guarantees for respecting the principle of confidentiality, cannot be accepted.

5.5. Group leaders have the obligation to acknowledge that the clients’ health condition allows them to participate in psychodramatical activities, and to take adequate actions if the situation is different.

Chapter 6

RESEARCH AND PUBLICATIONS

General provisions: S.P.J.L.M. members understand that only through a publication policy that develops specialty works and documentation of psychodramatical and psychotherapeutical activity results, can we ensure its recognition and prestige as a fundamental condition for survival within the competition with other services in the field. Specialty publications contribute to train new generations of field specialists and to maintain high professional standards by the experienced colleagues. At the same time, S.P.J.L.M. members are aware of the fact that only the specialty works whose level is compatible with the exigency of the professionals within interested fields and public opinion can serve this purpose, works that are realistic, well documented and coherently formulated. 

6.1. S.P.J.L.M. members that publish works, books or specialty treatises have the obligation to precisely indicates all bibliographical sources used, in accordance with editorial usage. They also need to be clear when they are quoting an author or the information of a research executed by another person or another collective, when they present the thesis of another author or when they state personal ideas.

6.2. The work, together with all its parts is considered the intellectual property of its authors. All the persons that contributed to the writing of a material must be nominated as authors, their order reflecting the importance hierarchy in writing the material. This exigency is valid in the case of reprints as well.

6.3. S.P.J.L.M. members who wish to perform a research in connection with psychodramatical or therapeutical activity have the duty to request the written approval of the subjects before effectuating psychological measurements on them, or measurements of any other kind.

6.4. S.P.J.L.M. members will not engage themselves under any circumstances in research projects that can affect the health conditions of the clients/subjects, that can afflict their dignity or that can endanger in any way the results of the therapy.

6.5. S.P.J.L.M. members will make sure that the publication of the results doesn’t transgress in any way the principles of confidentiality and – within the limits of possibility – that it will not be done under a distorted form than the one presented for publication.

6.6. The responsibility for the published material belongs to the authors.

Chapter 7

PUBLICITY

7.1. The publicity made by S.P.J.L.M. members must be decent, must not contain deceiving information and must avoid the possibility of misinterpretation.

7.2. S.P.J.L.M. members can use within the publicity ads their psychodramatic title (assistant, therapist/leader, trainer and supervisor) gained through qualification and their quality as S.P.J.L.M. members, but not the office held within S.P.J.L.M.

Chapter 8

COMPLAINT PROCEDURE

8.1. Complaints and accusations regarding infringements upon the provisions stated in the Ethical Code must be forwarded to the S.P.J.L.M. secretariat. The Ethics Committee can proceed to action in cases of infringements that reached the knowledge of its members and that weren’t vindicated by anybody.

8.2. S.P.J.L.M. members that have knowledge of infringements brought to the Ethical Code by other members of the association have the obligation to report it to the secretariat. Unless they do that they become part in assuming the responsibilities for the infringement.

8.3. In maximum 48 hours the secretariat must inform the president of the Ethics Committee and the Executive Office regarding the record of the complaint.

8.4. The president of the Ethics Committee disposes the meeting of the committee in maximum 48 hours from learning of the infringement from the secretariat. The Executive Office delegates a member who participates in the meeting as an observer. The complainant and the accused part are invited at the meeting in order to be able to express their point of view.

8.5. The solution adopted by the Ethics Committee is forwarded for ratification to the Executive Office, which reports the final solution to the parts involved. The deadline for recourse is of 48 hours from personal communication of the solution approved by the Executive Office.

8.6. The procedure for recourse is identical with the procedure of complaint solving. For solving the recourse, the president of the Ethics Committee together with the president of S.P.J.L.M. assign a new committee formed by a representative of the Ethics Committee, one from the Executive Office of S.P.J.L.M. and another member of S.P.J.L.M. who is not a member of these organs.

Chapter 9

DISCIPLINARY SANCTIONS

The members of the Ethics Committee will take into account, in adopting the suggested solutions, that these are primarily reparatory and not punitive. Suggested sanctions – when their application is required – will be proportional with the gravity of the committed infringements. Relapses and refusal of collaboration constitute aggravating factors.

Solutions can include supporting the costs related to the Ethics Committee meeting, the obligation of undertaking reparatory measures, limiting or suspending psychodramatical practice, exclusion from S.P.J.L.M.

Definitive solutions will be communicated by e-mail to all S.P.J.L.M. members and will be published in the society’s newsletter. They will also be brought to the attention of the Romanian Federation of Psychotherapy (F.R.P.).

Chapter 10

FINAL PROVISIONS

This Ethical Code was voted by the S.P.J.L.M General Assembly, October the 4th, 2002 and the changes were validated in the General Assembly, February the 4th, 2007. It was sent to all members of the association and became effective beginning with February the 11th, 2007.

Its stipulations are mandatory for all S.P.J.L.M. members, regardless of the actual quality of membership or the office retained within S.P.J.L.M.
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